
Deep Report · Illustrative format sample 
A deeper reading, with evidence and uncertainty kept close 
A fixed illustrative chart shows the structure, depth, and boundaries of the purchased format. 

This frozen editorial sample demonstrates the exact report structure and depth. It is not a personal 
reading, a purchased artifact, or model-quality evidence. 

AI transparency 
Purchased reports contain AI-generated interpretation based on a cultural BaZi lens. This hand-authored, 
frozen editorial sample demonstrates the format only. Neither is a prediction or a substitute for 
professional medical, mental-health, legal, financial, employment, or emergency support. 

Treat every cultural interpretation as a reflection prompt, not a fact or instruction. Keep lived evidence, 
personal agency, and qualified professional support primary. 

In this report 
Personality 

Career direction and guidance 

Relationship patterns 

Three-year trends for reference 

Calculated chart basis 
Year: 乙亥 · Yin Wood / Pig 

Month: 壬午 · Yang Water / Horse 

Day: 甲戌 · Yang Wood / Dog 

Hour: 庚午 · Yang Metal / Horse 

Day Master: 甲 · Wood 

Five-element fixed-weight tally: Wood 2.5 · Fire 3.5 · Earth 2.5 · Metal 1.5 · Water 2.5 
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Personality 
This section uses the chart as a vocabulary for noticing temperament, not as a verdict about character. It 
holds patient observation beside the urge to answer quickly, then asks where each response is useful. The 
aim is to compare the pattern with ordinary experience and leave room for change. 

Calculated fact 
Day Master: 甲 (Yang Wood), Wood, yang 

Evidence: Day Master 

Cultural interpretation 
When there is time to take in detail, patient observation may support a calm and well-judged response. 
The useful evidence is practical: whether you notice what others miss, revise an early impression, or make 
a clearer decision after pausing. If that does not match experience, the reading should not be forced. 

Evidence: Year pillar · Month pillar 

Cultural interpretation 
Under time pressure, the wish to respond quickly may interrupt that steadiness. This need not mean 
inconsistency; it may show that pace changes which strength is available. Compare a hurried moment with 
a spacious one and notice whether preparation, stakes, or company explains the difference more 
convincingly than the chart. 

Evidence: Day Master · Wood tally 

Cultural interpretation 
Taken together, these signals suggest a question about timing rather than a fixed label: when does 
reflection become discernment, and when does it become delay? A sound interpretation should account 
for both sides and should become more precise only after repeated examples, including examples that 
contradict the first impression. 

Evidence: Year Ten God · Month Ten God 

A small action 
For seven days, keep a two-line attention log: note one decision, then record what became clearer 
after a short pause. Do not score yourself; look only for conditions that helped. 

Choose one low-stakes decision and set a brief stopping rule before considering it. Afterwards, 
compare the result with a decision made at your usual pace and keep whichever method produced 
clearer evidence. 

What this cannot establish 
A birth chart cannot establish a stable personality trait, level of ability, or preferred way of thinking. 
Mood, practice, language, stress, and the demands of a particular setting can all produce a different 
pattern. 
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This sample also cannot tell whether pausing is helpful in every context. If lived examples repeatedly 
point elsewhere, keep those examples. The interpretation remains useful only while it opens a better 
question without narrowing identity. 

Career direction and guidance 
This section looks at work through collaboration and decision habits, not through promises about status 
or outcomes. It places steady preparation beside the pull between autonomy and teamwork, then checks 
how that tension behaves across projects, roles, and real constraints. Context remains the stronger source 
of evidence. 

Calculated fact 
Year Ten God: Rival (劫财) 

Evidence: Year Ten God 

Cultural interpretation 
In work with a visible sequence, steady preparation may help turn ambiguity into manageable steps. Look 
for evidence in how you frame a problem, surface dependencies, or reduce avoidable rework. The signal is 
less convincing if preparation becomes detached from the decision that the work actually requires. 

Evidence: Year pillar · Month pillar 

Cultural interpretation 
The autonomy-and-teamwork tension may be most noticeable when ownership is unclear. Working alone 
can preserve focus, while timely collaboration can expose a blind spot. Instead of choosing one style as 
the correct identity, notice which decisions need independent depth and which become safer after 
another perspective. 

Evidence: Day Master · Wood tally 

Cultural interpretation 
The combined pattern points toward explicit working agreements: what you own, what needs 
consultation, and when a decision is ready. This is a conditional strength, not a career prescription. Its 
value should be judged by completed work, clearer coordination, and feedback from the people affected. 

Evidence: Year Ten God · Month Ten God 

A small action 
Before one current task, write three lines: the decision to make, the evidence still missing, and the 
person whose input could materially change it. Review the note after the task closes. 

In one meeting, name the boundary between consultation and ownership. Test whether that sentence 
reduces repetition or hesitation, then adjust the wording rather than turning it into a permanent rule. 
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What this cannot establish 
These chart signals cannot establish suitability for a role, predict advancement, or decide whether to 
stay in or leave a workplace. Skills, opportunity, obligations, discrimination, and organizational 
conditions carry far more explanatory weight. 

A preference observed in one project may reverse in another. Treat feedback, work samples, and 
practical constraints as primary evidence; use this interpretation only to formulate a small question 
that can be checked without risking livelihood. 

Relationship patterns 
This section considers communication and boundaries without assigning a relationship destiny. It holds 
careful listening beside the need for both closeness and space, then asks how those needs are expressed 
in actual conversations. Mutual consent, direct communication, and each person's lived account remain 
primary. 

Calculated fact 
Month pillar: 壬 (Yang Water) / 午 (Horse) 

Evidence: Month pillar 

Cultural interpretation 
Careful listening may create a sense of steadiness when another person wants room to finish a thought. 
The relevant evidence is not silence itself, but whether questions become more accurate and both people 
feel understood. Listening that hides disagreement would be a different pattern and deserves a different 
response. 

Evidence: Year pillar · Month pillar 

Cultural interpretation 
The wish for closeness and the need for space can coexist without cancelling each other. Tension may arise 
when one need is stated and the other is assumed. Notice whether clarity improves when timing, 
availability, and the meaning of space are discussed rather than inferred. 

Evidence: Day Master · Wood tally 

Cultural interpretation 
Together, the signals suggest making boundaries legible while keeping them revisable. A boundary can 
protect attention and still invite connection; closeness can be welcome without requiring constant access. 
The interpretation fits only if it supports more truthful, reciprocal communication in real situations. 

Evidence: Year Ten God · Month Ten God 

A small action 
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After one meaningful conversation, write down what the other person actually said, what you inferred, 
and one question that could distinguish the two. Ask only if the moment and relationship make it 
appropriate. 

Draft one gentle boundary sentence with a time, need, and next point of contact. Try it in a low-stakes 
setting, listen to the response, and revise it collaboratively rather than treating it as a script. 

What this cannot establish 
A chart cannot establish compatibility, another person's feelings, or the future of a relationship. 
Attachment history, safety, power, culture, communication, and changing circumstances may matter 
in ways this symbolic lens cannot observe. 

The same pause may feel considerate in one relationship and distant in another. Prefer consent and 
direct feedback over symbolic inference. If a situation involves coercion, fear, or harm, this reflection is 
not an appropriate source of guidance. 

Three-year trends for reference 
The three annual pillars are best read together as changing reflection lenses, not as event forecasts. The 
sequence can organize attention across three years, while responsibilities, relationships, opportunity, and 
choice remain capable of changing what actually happens. 

Calculated fact 
Year pillar: 乙 (Yin Wood) / 亥 (Pig) 

Evidence: Year pillar 

Cultural interpretation 
Begin with the first annual pillar as a baseline. Compare its emphasis with the Day Master and note where 
the chart appears coherent, where it pulls in another direction, and which reading is supported by 
ordinary evidence. 

Evidence: 2026 annual pillar · Day Master 

Cultural interpretation 
Then compare the second and third pillars rather than treating either in isolation. A shift in symbolic 
emphasis can frame a question about adaptation, but it does not announce that an event will occur. 

Evidence: 2027 annual pillar · 2028 annual pillar 

A small action 
Create one three-year note with a current baseline, an observable priority, and a review date. Revise it 
when facts change instead of protecting the original interpretation. 

At each review, name one continuity and one meaningful change. Test a small adjustment only where 
the cost is low and the result can be observed. 
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2026 
2026 annual pillar: 丙 (Yang Fire) / 午 (Horse) 

In 2026, use the annual pillar to notice where current priorities may need firmer sequencing. Compare one 
early choice with one reviewed after feedback; the contrast is evidence, not a forecast. 

For 2026, record one priority and the condition that would justify changing it. 

Nothing in the 2026 pillar guarantees a particular event; present conditions may point elsewhere. 

2027 
2027 annual pillar: 丁 (Yin Fire) / 未 (Goat) 

In 2027, let the changing pillar frame a question about adjustment. Notice what deserves continuity, what 
can be tested at low risk, and whether real conditions support the symbolic contrast. 

For 2027, revisit the prior note before choosing one reversible adjustment. 

The 2027 contrast cannot rank choices or replace current information from the people involved. 

2028 
2028 annual pillar: 戊 (Yang Earth) / 申 (Monkey) 

In 2028, read the final pillar as a prompt to integrate what the earlier notes taught you. Keep the pattern 
only if it improves a present decision without pretending to settle the future. 

For 2028, compare the three notes and carry forward only what the evidence supports. 

The 2028 note remains provisional and should be discarded if lived evidence contradicts it. 

What this cannot establish 
Annual pillars cannot establish timing, cause, or outcome. A coherent story assembled after the fact 
may still be coincidence, selective attention, or the effect of circumstances the chart does not contain. 

The three-year frame is a convenience for reflection, not a complete account of a life period. New 
information can make a different lens more useful at any point. 

Format and contract details 
Purchase contract shown: lumina-deep-report-purchase-v3 · Artifact schema shown: lumina-deep-report-
artifact-v3 · Content contract shown: lumina-deep-report-content-v3 · Calculation version: bazi-ts-
preview-2026-08-24.v3 · Safety policy shown: lumina-report-safety-v2 · Generation policy shown: 
lumina-paid-report-generation-v2 · Sample content source: lumina-editorial-illustrative-format-sample-
v2 · PDF renderer: lumina-successor-paid-report-pdf-v1 · PDF font version: Lumina Sans SC 2.004-
static-400 · PDF font SHA-256: 898138e44d587b720e1ef2b3f09ed43fa42e3f9508cf0728403adab08ea15061 
· Sample AI generated: false 
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